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Writing workshops spread the word of active learning
Why is it that some students don't like
to learn to write right? And when it comes
to scheduling courses, students often wiU
avoid the ones where they know they are
going to have papers to write, right? If
you're getting the idea people wiU go out
of their way to avoid having to write,
you're right
Why this aversion to writing? Dr.
Thomas Klein, English, said many
students do not have much experience in
writing because they sometimes receive
paper assignments only in English
classes or a class in their major. Unused
to putting their thoughts on paper, the
assignments are usually produced under
pressure and through much frustration.
But according to Klein, a new revolution
is taking place on many coUege
campuses. During the past two decades
research in a variety of fields such as
anthropology, philosophy, rhetoric,
cognitive psychology and linguistics has
shed important light on how people learn.

A key component of this work has been
to investigate the role writing plays in the
learning process.
At many universities, the work has
resulted in programs called Writing
Across the Curriculum which are
designed to equip faculty to use writing to
promote and/or measure learning in their
classrooms. In 1986 with the support of
an NEH grant, Dr. Afice Calderonello,
English, initiated a Writing in the
Classroom (WIC) program at the
University and Klein has more recently
coordinated a two-day workshop for
faculty each semester.
Through workshops on topics such as
"Evaluating Student Writing Problems,"
"Invention and Composing," "Role of
Audience in Writing" and "Assignment
Making," faculty are taught to understand
that the act of composing a piece of
writing is a complex intellectual process
and people have trouble writing for a
~ety of reasons.
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Abuse of sick
leave studied
by committee
A proposed change to the Classified
Staff Handbook would spell out how much
sick leave an employee is entitled to and
what disciplinary actions will be taken the
system is abused. The proposal was made
by the Ad Hoc Sick Leave Committee to
the Classified Staff Council at its Nov. 22
meeting.
The committee was established last year
to investigate employees· and supervisors·
concerns about absenteeism and use of
sick leave. Some employees had
complained about receiving "letters of
concern" after using a number of sick leave
cays, and supervisors said disciplinary
measures were needed for chronic
abusers of sick leave.
Lois Howe, a member of the committee,
explained the purpose of the proposed
handbook change is to make sure
everyone understands the proper use of
sick leave. The University's policy is
derived from state civil service procedures,
and the committee advised publishing the
section from the Ohio Revised Code in the
handbook.
Classified employees earn sick leave at
the rate of 4.6 hours for every 80 hours
paid. It is earned for all hours in active pay
status, including vacations, sick leave and
overtime, but is not earned during an
unpaid leave of absence. The amount of
sick leave that may be accrued is not
rrnited.
Accumulated sick leave may be used
only for absences due to: illness. injury.
exposure to contagious disease.
pregnancy and postnatal recovery period,
care of an employee's wife and family
during postnatal period (maximum five
days), mecficai, dental or optical
examinations or treatment, serious illness
in the immediate family. death in the
employee's imme<fiate family (maximum
five days) and attending the funeral of a
friend or relative not in the immediate family
(maximum eight hours).
Howe said the committee added some
guidelines to the University's policy to
"encourage interaction between the
employee and supervisor which wlll
hopefully make it more easy to use the
policy.''
The proposal suggests "when a
supervisor begins to suspect an absence
pattern developing he/she should set up

Continued on page 3

"Leaming is an active process of giving
meaning to our thoughts. Writing
represents a unique kind of learning,"
Klein said. "If we just ask students to
speak in our classes. they are learning in
a different manner. With writing, we can
ask them to freeze their thoughts which
gives them a chance to monitor and
clarify them."
Klein said many instructors do not see
why writing is a "supremely effective
learning technique." "Some professors
are not aware of the myriad way of using
writing in their classes. Moreover they
think evaluating writing means looking for
grammar and usage mistakes which
would make anyone want to avoid writing.
Faculty also fail to take a close look at the
thought content," he said.
The workshops have met with initial
success. More than 100 University
faculty from more than 30 departments
have attended the seminars and some
. have participated more than once.
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ODK taps four
campus leaders
for membership
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In the workshops, participants are
taught both practical and theoretical ways
that writing can promote and evaluate
learning. They look at the nature of the
communication situation and learn how to
help students write effectively for a
specified audience.
"The unexpected fringe benefit is that
the participant learns more about his or
her writing capabirtties, too," Klein said.
The seminars encourage the faculty to
assign a series of ungraded papers in
their classes. Klein said this method
allows the students to take risks and
stretch their minds without worrying
about punishment. "These are just short
response assignments that may be done ·
every other class. The instructor may
mark them in a way that shows the
student either put a lot of thought into it or
did not," Klein said. Topics are simple,
such as summarizing the main point of a
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-High above the ground, workmen manage to keep their balance while replacing a
vertical conveyer at the University's heating plant. The con11-eyer iS used to feed coal
into nearby storage bins. The improvement project, funded by state monies. is
expected to be completed by mid-December.

Two top-level administrators. two
faculty members and 29 students were
tapped Dec. 1 for membership in the
University chapter of Omicron Delta
Kappa, a national leadership honor
society.
Dr. Eloise Clark,
vice president of
academic affairs, and
Philip Mason, the
executive assistant
to the president and
secretary to the
Board of Trustees.
were the
administrators
selected.
Faculty members
tapped for
membership are Dr.
Elliott L Blinn,
chemistry, and Dr.
Nancy Kubasek,
legal studies.
The 29 junior and
senior students were
selected on the basis
of outstanding
:::erformance in one
of five categories:
Philip Mason
creati.,:e and
:er-forming arts;
social. service.
rei1g;ous and campus
;;ovemment
activities;
scholarship;
athletics; and
1ournaf1Sm, speech
and mass media.
Clark, who joined
the University in
Elliott Blinn
1983, earned her
undergraduate
degree from Mary
Washington College '
of the University of
.
Virginia and her
doctoratal degree
I1
from the University of 1
North Carolina at
Chapel Hill.
A Phi Beta Kappa
scholar. she formerty Nancy KubaSek
was the assistant director of the
National Science Foundation, from

1

Continued on page 3

Otto Schoeppler speaks at Dec. 1
dedication of BA Building addition

Commentar,v
Editor, the Monitor.
It has been brought to my attention that some individuals, including certain members
of the Faculty Senate, may be concerned about my decision to proceed with the
administrative reorganization of personnel services at the University. Speciftcally, it has
been suggested that this process should not be undertaken without prior consultation
with the Faculty Welfare Committee of the Faculty Senate.
I would like to note that the proposed newly centralized Personnel Services Office
would not be concerned with the tenure and promotion process, Faculty Personnel
and Conciliation Committee, hiring and termination of faculty or determination of faculty
salaries and benefits. etc. Those functions would be left exactly as they are, namely, in
Academic Affairs. It is probable that the technical handling of insurance claims and
similar matters would be handled by personnel employees. but that is the case at
present.
A task force has been formed to study which administrative personnel functions with
the exception of those noted above, should be included in the new office, which wiD
report to the vice president for operations. Professor Richard Ward, who has adviSed
the University on personnel matters previously, has kindly agreed to be a member of
this group.
Any questions or advice concerning this reorganization may be forwarded to the
Personnel Office Task Force, in care of my office. Thank you.
President Paul J. Olscamp

Chorus auditions are set for opera on Dec. 9
Auditions for the chorus of the Bowling
Green Opera Theatre production of "The
Barber of SeviUe" will be held Friday (Dec.
9).
Roy Lazarus, director of the Opera
Theatre, has announced an "open call" for
interested Singers in the community to
audition for the all-male chorus in the

popular comic opera by Rossini.
Auditions wiD be held from 7·1 O p.m. in
Kobacker Hall of the Moore Musical Arts
Center. Singers should sign-in at the stage
door entrance to Kobacker Hall.
Performances of "The Barber of Seville"
are scheduled in March. For further details
on auditions, call 372·2181.

Ceremonies dedicating the University's
new $3.65 million addition to its Business
Administration Building were held last
Thursday.
Otto Schoeppler, one of the
University's most successful graduates in
the business world, was the featured
speaker. A 194 7 graduate, Schoeppler
has been involved in high stakes
international finance most of his career,
often putting together deals of S 1 billion
or more.
Dean Robert Patton presided over the
dedication program which included
comments by Kathleen Kilpatrick, a
senior international business major, who
represented the college's students and
Dr. Kenneth Crocker, marketing, who
spoke on behalf of the faculty.
President Olscamp introduced
Schoeppler.
Until his retirement nine years ago,
Schoeppler was president of Chase
Manhattan Capital Markets Inc. and the
chief Investment banking executive of
The Chase Manhattan Corporation, a
holding company of the Chase Manhattan

Bank.
Based in the financial capitals of Europe
most of his career, Schoeppler created
syndicated loans, often to countries for
vital projects such as airport construction.
gas pipelines and nuclear power plants.
StiD an active businessman, Schoeppler
is chairman of the board of a Chase
Manhattan subsidiary in Germany and he

McMaster Institute to fund new fellowship program
A prestigious, fuU-fees fellowship
program for study in photochemical
sciences has been announced by the
McMaster Institute.
The institute is funded through a gift from
Harold and Helen McMaster of Perrysburg
and the fellowship program is being
coordinated through the Center for
Photochemical Sciences.
There are two levels of McMaster
Fellows, said Dr. Douglas Neckers,
Distinguished Research Professor of
Chemistry and executive <firector of the
Center for Photochemical Sciences, who is
acting director of the McMaster lnstiMe.
The first is the Senior McMaster Fellow
which wiD be awarded to industrial
scientists considered leaders in research
and development. Named for up to one
year. Senior Fellows are expected to share
their experiences in management of
industrial research with students and
faculty at the University. Senior Fellows
must be nominated by the president of their
company or by a research faculty member
at the University.
The first Senior McMaster Fellow has
already been named, Neckers said. He is

research team which wiD provide
experiences in research techniques and
with state-of-the-art facilities," Neckers
said.
The second category is the Junior
The McMaster Institute was founded in
McMaster FeDow who will be selected from 1985 with a $1 milfion gift from Perrysburg
a pool of undergraduate students wishing
scientist and business executive Harold
to plJfSUe doctoral studies in the Center for McMaster and his wife Helen. The goal of
Photochemical Sciences. Though the
the Institute is to develop programs which
exact amount of the fellowships has not yet lessen the sometimes wide gap between
been determined, the program is designed the research scientist and the business
to attract one or two of the brightest
community.
students in the country into the University's
The Center for Photochemical Sciences
doctoral program in chemistry.
was also founded in 1985 and is designed
to expand research, teaching and
Neckers said the fellowship program
applications of the photochemical sciences
"continues the lnstitute's goal of bringing
by preparing students and professionals for
highly motivated scientists, managers and
careers in industry and academics and by
potential industrial scientists to the
conducting ongoing research across
University."
disciplinary boundaries. The Center also
"At the senior level, creative persons,
serves as a clearinghouse for the
most of whom have been part of the
dissemination of information in the
development of new products in industrial
photochemical sciences.
laboratories and corporate settings, wiD
share their experiences with the University
Persons wanting additional information
community-its faculty students and
about the fellows programs should contact
constituents. Junior Fellows wiD have an
Neckers at the Center for Photochemical
unparaDeled opportunity to be part of a
Sciences.
Richard Wright, vice president for
technology at Mead Imaging, a division of
the Mead Corporation in Miamisburg.

38 scientists speak to students

Promoting science: Seminar attracts interested women
The shortage of women in the sciences
has become a national concern, accor<fing
to Dr. Cynthia Stong-Groat, biological
sciences, who recently directed a
conference that attracted to the University
400 junior and high school girls interested
in learning about scientific careers.
The seminar featured presentations by
38 women scientists. "We're excited
about the interest generated by this
conference. We actually had to tum away
some of the people who wanted to attend
because we had no more room for them,"
said Stong-Groat, :i marine biologist and
director of the University's Marine Biology
laboratory.
The decfining rate of both men and
women entering the science and technical
fields has caused concern in scientific
circles, said Stong-Groat. She cited figures
recently released by the American Council
on Education that showed a sharp
drop-21.3 percent in 1966 to 14.3
percent in 1987--of coOege freshmen
planning to major in biological sciences.
engineering, physical sciences and
mathematics.
··As bad as that is, the number of women
pursuing technical or science majots fell
from an already low 9.1 percent in 1966 to
8 percent last year. Something has to be
done to reverse those figures,"

';ynthia Stong-Groat, biological sciences, speaks with more than 400 area high school
women who are considering a career in science. The talk was part of a day.Jong seminar
held at the University.
Stong-Groat added.
Seminars like the Ohio of
Academy-sponsored program at Bowling
Green are a step in the right direction.
"More high school girls have to be
introduced to women who have successful
scientific careers and be encouraged to
pursue their own scientific interests. We've
got to break down the stereotypes that
women and science do not mix, because
!hey do. Women have a lot to offer the
world of science," Stong-Groat said.
The keynote speaker, Linda HubbeD Bal

told the students that "there are no sex
barriers to a career in science." BaD, a
1973 Bowling Green graduate and the first
woman to graduate from the U.S. Navy
diving school, said "you should never think
of a career anywhere as being a male's job
ora female's job. Women can do great
things just as men can do great things."
Ban, a lieutenant commander in the U.S.
Navy Reserve and a consultant in
developing sonar systems, has had a
successful career in oceanography. She
currently lives in Norfolk, Va

has the same position with a German
affiliate of Nationwide Insurance
Company. He also is a member of the
international advisory board of RockweU
International Corporation and for 15 years
was a board member of Owens·lllinois
Inc. in Toledo.
The 36,000 square foot building
addition, completed this summer,
provided sorely needed space for faculty
and students in the College of Business
Administration. Financed by a state
appropriation and corporate gifts, the
addition features eight classrooms, a
large lecture hall, seminar rooms. faculty
and graduate student offices and a large
computer laboratory.
The original Business Administration
Building was constructed in the early
1970s bot rapid growth during the next
decade of students wanting to major in
business made the building overcrowded.
An important part of that growth was the
huge increase in women business majors
who now comprise about half of the
current 4,000 student enroDment in the
business college at Bowling Green.
The decfication program was preceded
by two panel discussions featuring
Bowling Green business alumni. The flf'St
was "Major Influences on American
Business·· Past and Future." The second
panel was entitled "Required Rates of
Return, Cost of Capital and the
Investment Decision."

BG scholarship
fund created in
Del Latta's name
The creation of a $50,000 Delbert
Latta Scholarship Fund at the University
to benefit young men and women riving in
northwest Ohio was announced Nov. 20
during a dinner honoring the U.S.
C<:ingressrnan who Win retire in January
after 30 years in Washington.
Dr. Dwight Burlingame, vice president
for University relations, said that
contributions to the fund were still being
accepted and sought.
Details of the scholarship application
procedures will be announced at a later
date bot Burlingame said that eligible
students must be residents of the 16
northwest Ohio counties that comprise
Latia's Fifth Congressional District and
the district he served while a state

senator.
Also, students who apply for the

scholarships wiD be required to write an
essay on the free enterprise system and
to be interviewed by a selection
committee.

"Del Latta has always cared greatly for
the people of northwest Ohio and has
shown special concern for the education
of young men and women. The
scholarships to be awarded from this fund
wiD be a fitting tribute to Mr. Latta,"
Burlingame said.
He said the scholarship fund was ..a
complete surprise" to Latta, who is
concluding 30 years service in the U.S.
House of Representatives in January, and
that more than 100 individuals and
several coiporations had contributed to
the ftmd. "Del Latta has many friends in
the district he served so weU during his
political career and they have been
receptive to creating a scholarship fund
that wiD aid young people living in the
district, .. Burlingame said.
"I'm highly honored that my friends
would establish this fund to assist
deserving students from northwest Ohio
in their desire to preserve and advance
the many advantages of our free
enterprise system," Latta said foDowing
announcement of the fund.

Holiday tea is set
The Annual Retirement Tea wiD be held
from 3·5 p.m. Friday (Dec. 9) at the Mileti
Alumni Center. AD retired University faculty
and staff are welcome to attend for
refreshments and to visit with former
coUeagues.

Smith receives Ohioana Citation
Dr. Larry Smith. English and humanities
at Firelands College, has been awarded the
Ohioana Citation for distinguished service
to Ohio in the field of poetry. The award
was presented for his commitment as an
editor and writer and for his suppart of
poetry.
The Ohioana
Library Association.
which specializes in
writing by and about
Ohio writers, honors
Ohioans who have
outstanding
accomplishments in
the arts and
humanities. Also
receiving awards
Larry Smith
were authors Nikki
Giovanni, Don Robertson, Frederick Blue,

Joseph Slate and Toni Morrison.
Smith edits the Firelands Writing
Cente(s literary magazine, The Plough
North Coast Review. and is the
editor/publisher of Bottom Dog Press. Inc.
A member of the Firelands faculty Since
1970, Smith has written and published four
books of poetry, two hterary biographies.
several short stories and numerous articles
and reviews. He is a reviewer for Small
Press Magazine and Choice magazine of
the American Library Association.
In addition, he has written and
co-directed two documentary fdm scripts
on the life and writing of Ohio poets James
Wright and Kenneth Patchen.
Last year he served as a co·director of
the first Sherwood Anderson American
FictiOn Festival held at Fll'elands.

Faculty members contribute to book
Two faculty members are among
contributors to The Third World, a new
book edited by Jim Norwine and Alfonso
Gongzalez and published by Unwin Hyman
of Boston.
Dr. Thomas D.
Anderson,
geography. has
contributed three
chapters. Dr. Hal
FISher, journalism,
has written one
chapter and is
co-author of another.
The 21-chapter
book is a series of
short essays written
by leaders in their
Thomas Anderson
respective fields who
offer a portrait of the
Third World. The
contributors offer a
diversity of political
positions, reflecting
the complexity of
Third World problems
and issues. The book
is intended for use by
undergraduate
students as well as
HalFISher
other interested readers.
For the book Anderson has written
chapters on civil and political liberties; the

Faculty art show opens
The art faculty wiD show that they
practice what they preach at the annual
Faculty Art Show running now through
Dec. 15 in the Fine Arts Gallery.
The show will include a variety of media,
inclu<fing weaving, computer-aided-art,
drawing, painting, sculpture, jewelry and
photography. Some of the items wiD be
available for purchase.
Th gaDery will be open from 9 am.-4:30
p.m. Mondays through Fridays and 2-5
p.m. Sc.mdays.

socioeconomic world of the Caribbean
basin; and contrasts among the divided
nations of East Asia.
FISher. who lived for a number of years in
Africa and the Middle East, has written a
chapter on barriers to and prospects for
economic development in the subSaharan
region of Africa. With Raja Kamal, a former
Bowling Green graduate student and a
native of Jordan, he also has written a
chapter on change and development in the
Arab world.

Preparing for a growing need: New
certificate offered in gerontology
Our population is growing older. At the
turn of the century, the average life
expectancy was 4 7 years; today it is 7 4. In
1900, approximately four percent of the
population was older than 65; by 1980 the
figure increased to 11 .3 percent; and by
2030. as many as one out of every five
people will be 65 or older. according to
gerontologist Bernice Neugarten. author of
Our Aging Society: Paradox and Promise.
To help prepare people to serve the
needs of this rapidly growing segment of
the population, the CoUege of Health and
Human Services now offers a graduate
certificate in gerontology. De'leloped by
Or. John Cavanaugh, psychology. Dr. John
Hiltner. director of the gerontology
program and Dr. Clyde Willis, dean of !he
college, the program was offered tor a·.a
first time this fall.
"Accompanying the tremendous growth
in the numbers of older adults has been a
great deal of new research and knowledge
about them. The purpose of this program is
to bring some of that knowlege to people
who are already working with the elderly
and to those who wm be in the future.
Elderly persons are needing and
consuming many services. We need to be
able to meet their needs." Dr. Jennifer
Kinney, gerontology and coordinator of the
certificate program, said.
The roles of biological, psychological and

social influences on older adults and how
these influences aflec! the aging process
are emphasized in the course work. Kinney
added.
It is expected that students in the
program will range from graduate students
pursuing degrees in psychology,
communication disorders. counseling and
physical education to people already
working in senior centers. area offices on
aging, social service agencies and
long·term care facilities.
The certificate is suitable for individuals
who have not received formal training in
gerontology, but who would benefit from
graduate level instruction in the field.
"It's like a minor at the graduate level."
Kinney explained. To complete
requirements for the certificate. students
must take live courses: three are required
and two are electives. Electives may be
selected from approved offerings in a
variety of other departments, including
psychology and biology.
Prospective students must meet typical
graduate requirements for admission,
including submission of transcripts. letters
of recommendation and Graduate Record
Examination scores.
For more information, contact Kinney at
the CoUege of Health and Human Services.
at 372-2326. ·-Mary Robinson

Personnel Support Services announces holiday calendar for 1 989
For planning purposes, Personnel
Support Services has announced the
following horaday sche<fule for 1989.
Holidays to be observed are Monday.
Jan. 2, New Year's Day; Monday, Jan. 16,
Martin Luther King Day; Monday, May 29,
Memorial Day; Tuesday, July 4,

Independence Day; Monday, Sept. 4,
labor Day; Friday, Nov. 10, Veterans' Day;
Thursday, Nov. 23, Thanksgiving Day;
Friday, Nov. 24, reassignment of
Presidents' Day, a floating holiday;
Monday, Dec. 25, Christmas Day;
Tuesday, Dec. 26, reassignment of

Columbus Day, a floating holiday.

which She received a Distinguished
Service Award in 1978.
Clark is a member of the American
Association for the Advancement of
Science, the American Society of Cell
Biology. the American lnstiMe of
Biological Sciences. the Society of
General Physiologists and the American
Association of University Professors.
Mason, a December doctoral degree
candidate in higher education
administration at the University, earned
his undergraduate degree at West
Virginia University and his maste(s
degree at Western Washington
University.
Before coming to Bowring Green.
Mason was the director of development
at Western Washington, where he was
in charge of fund raising activities.
Working at the University since 1984,
Mason currently serves on the Bowf111g
Green Chamber of Commerce and
chairs the University Friends of the

Libraries and Center for Archival
Collections Board.
He also served as a member of the
Bowling Green American Red Cross
board of directors and Economic
Development Committe as well as the
Toledo United Way Subsidiary
Corporation Review Task Force.
Earning both his master's and doctoral
degrees from the Ohio State University,
Blinn graduated with a bachelor of
science degree from the University of
Pittsburgh. He is a member of Sigma Xi
professional honor society, the
American Chemical Society and the
American Association of University
Professors.
Joining the University's department of
chemistry in 1968, Brinn has written
more than 55 journal articles.
In addition to teaching legal studies
courses. Kubasek also teaches special
courses for the University honors
program.

A 1978 Bowling Green graduate.
Kubasek earned her law degree at the
University of Toledo. She worked for
Robert J. Affeldt, Inc. and Aliotta, Singer
and Farley law firms in Toledo before
joining the University faculty in 1 983.

an intervieW with the employee for the
purpose of identifying the pattern and the
reason for it. The supervisor and the
employee should implement a plan to
overcome the problem. They should set
short and long term goals to achieve the
plan. The Ohio Revised Code and the Sick
Leave Policy should be stressed. As a
matter of protection for the supervisor and
employee, they should state the matters
<fiscussed during the interview and both
sign the statement.
"Should the absence continue with
unsatisfactory results, (no longer than two
weeks) the supervisor should set up
another interview with the employee, an
impartial person and a cfirector of the area
and again explain the Sick Leave Policy and
Ohio Revised Code. Reasons for absence
pattern should be discussed and the
supervisor should insist that in the future a
written statement from the doctor wiD be
necessary for any sick leave use. If the
statement is not available to the supervisor,
the request for sick leave will not be
approved and the absence will be entered
as AWOL The next step would be
disciplinary. A memorandum of the
interview should be sent to the employee."
Roger Swope, chair of the committee,

said the proposal's guidelines would
provide a uniform system to be used by
each department. "The committee feels
that a letter of concern should not be sent
because it is not being used
campus-wide," he said.
Sam Ramirez, employee relations
adviser. said frequent absenteeism hurts
the University. the employees and the
students. "It's alright to use sick leave
when you really need it, bot when it is
being abused it's not fair to your
co-workers who have to constantly cover
for you," he said.
In addition to the policy clarifications, the
committee proposed four possible
incentives that could be offered to
employees to discourage abuse of sick
leave. They are: an employee who
accumulates 100 hours of sick leave would
receive a complimentary lunch to te used
one time per year; accumulation of 7 5
hours of sick leave would entitle an
employee to two free tickets to a sporting
event; upon retirement. an employee
would be paid for 25 percent of 960 sick
leave hours and then 50 percent of the
remaining hours; and an employee would
be efigible for four hours personal time if
they lake less than 12 hours of sick leave

Holidays that fall on a Sunday are
observed on the following Monday and
holidays that fall on a Saturday are
observed on the preceding Friday.

The author or co-author of numerous
articles and legal proceedings, she
co-authored her first textbook, Legal
Environment of Business, this year. She
is a member of the American Business
Law Association. the Association for
General and Liberal Studies, the
National Lawyer's Guild, the Tri-State
Business Law Association and the
Mid-Atlantic Regional Business Law
Association.
When not teaching, Kubasek is
running. One of the best marathon
runners in the country. Kubasek
competed in the U.S. Olympic trials this
past summer in Pittsburgh.

\Vriting~~~~from~-pag~e_1
story or comparing two subjects that have

been disCuSSed in class.
Klein stresses that writing in the

classrOOm can span practicaDy every
subject taught at the University. ··Any
subject where there is a concept to be
understood or a problem to be solved
means that manipulation of those ideas
can be done through writing," Klein said.
Feedback on the seminars has been
positive. Klein said he is often stopped on
campus by professors who haVe
attended the workshop who teD him they
haVe seen improvements in their students
writing. In some departments, almost
every faculty member has participated in
the seminars. making active learning
through writing a part of nearly every
coorae level.
"Because of these seminars, I hope I
will hear fewer students say, 'That's the
first paper I've written in two years.·
Actively learning through writing does not
have to be difficult," Klein said. "But the
skills have to be constantly used and
practiced."
The next Writing in the Classroom
workshop wiR be held March 3 and 4 at
the Penysburg Holiday Inn. FacUty
interested in participating can caB Mary Jo
Smith in the English department at
372-2576.

for every three month period per year.
Personal time would have to be used within
the next 12 monthS time.
Council members decided to table the
proposed policy unbl their next meeting.
Dec. 13 so they can review it for further
discussion.
In other business:
-Robert L Martin, the new vice president
for operations, was introduced to the
council. He officially begins his duties at
the University in January. bot has been
making perio<fic visits to the campus to
become acquainted with faculty and staff.
Noting his experience as director of the
physical plant at Louisana State University.
Martin said, "I think I can relate to the kind
of isSUes you're concerned with and I'm
looking forward to working with you and the
rest of the classified staff ...
·Bob Kreienkarnp, chair of CSC, reported
that he would be meeting with William
Bess, director of public safety and acting
director for personnel support services. to
diSCl ISS the committee working on a s:udy
of classified pay. He said the committee will
be examining the possible restructuring of
classified staff whose pay has been found
to be below the market average.

Otto Schoeppler speaks at Dec. 1
dedication of BA Building addition

Commentar,v
Editor, the Monitor.
It has been brought to my attention that some individuals, including certain members
of the Faculty Senate, may be concerned about my decision to proceed with the
administrative reorganization of personnel services at the University. Speciftcally, it has
been suggested that this process should not be undertaken without prior consultation
with the Faculty Welfare Committee of the Faculty Senate.
I would like to note that the proposed newly centralized Personnel Services Office
would not be concerned with the tenure and promotion process, Faculty Personnel
and Conciliation Committee, hiring and termination of faculty or determination of faculty
salaries and benefits. etc. Those functions would be left exactly as they are, namely, in
Academic Affairs. It is probable that the technical handling of insurance claims and
similar matters would be handled by personnel employees. but that is the case at
present.
A task force has been formed to study which administrative personnel functions with
the exception of those noted above, should be included in the new office, which wiD
report to the vice president for operations. Professor Richard Ward, who has adviSed
the University on personnel matters previously, has kindly agreed to be a member of
this group.
Any questions or advice concerning this reorganization may be forwarded to the
Personnel Office Task Force, in care of my office. Thank you.
President Paul J. Olscamp

Chorus auditions are set for opera on Dec. 9
Auditions for the chorus of the Bowling
Green Opera Theatre production of "The
Barber of SeviUe" will be held Friday (Dec.
9).
Roy Lazarus, director of the Opera
Theatre, has announced an "open call" for
interested Singers in the community to
audition for the all-male chorus in the

popular comic opera by Rossini.
Auditions wiD be held from 7·1 O p.m. in
Kobacker Hall of the Moore Musical Arts
Center. Singers should sign-in at the stage
door entrance to Kobacker Hall.
Performances of "The Barber of Seville"
are scheduled in March. For further details
on auditions, call 372·2181.

Ceremonies dedicating the University's
new $3.65 million addition to its Business
Administration Building were held last
Thursday.
Otto Schoeppler, one of the
University's most successful graduates in
the business world, was the featured
speaker. A 194 7 graduate, Schoeppler
has been involved in high stakes
international finance most of his career,
often putting together deals of S 1 billion
or more.
Dean Robert Patton presided over the
dedication program which included
comments by Kathleen Kilpatrick, a
senior international business major, who
represented the college's students and
Dr. Kenneth Crocker, marketing, who
spoke on behalf of the faculty.
President Olscamp introduced
Schoeppler.
Until his retirement nine years ago,
Schoeppler was president of Chase
Manhattan Capital Markets Inc. and the
chief Investment banking executive of
The Chase Manhattan Corporation, a
holding company of the Chase Manhattan

Bank.
Based in the financial capitals of Europe
most of his career, Schoeppler created
syndicated loans, often to countries for
vital projects such as airport construction.
gas pipelines and nuclear power plants.
StiD an active businessman, Schoeppler
is chairman of the board of a Chase
Manhattan subsidiary in Germany and he

McMaster Institute to fund new fellowship program
A prestigious, fuU-fees fellowship
program for study in photochemical
sciences has been announced by the
McMaster Institute.
The institute is funded through a gift from
Harold and Helen McMaster of Perrysburg
and the fellowship program is being
coordinated through the Center for
Photochemical Sciences.
There are two levels of McMaster
Fellows, said Dr. Douglas Neckers,
Distinguished Research Professor of
Chemistry and executive <firector of the
Center for Photochemical Sciences, who is
acting director of the McMaster lnstiMe.
The first is the Senior McMaster Fellow
which wiD be awarded to industrial
scientists considered leaders in research
and development. Named for up to one
year. Senior Fellows are expected to share
their experiences in management of
industrial research with students and
faculty at the University. Senior Fellows
must be nominated by the president of their
company or by a research faculty member
at the University.
The first Senior McMaster Fellow has
already been named, Neckers said. He is

research team which wiD provide
experiences in research techniques and
with state-of-the-art facilities," Neckers
said.
The second category is the Junior
The McMaster Institute was founded in
McMaster FeDow who will be selected from 1985 with a $1 milfion gift from Perrysburg
a pool of undergraduate students wishing
scientist and business executive Harold
to plJfSUe doctoral studies in the Center for McMaster and his wife Helen. The goal of
Photochemical Sciences. Though the
the Institute is to develop programs which
exact amount of the fellowships has not yet lessen the sometimes wide gap between
been determined, the program is designed the research scientist and the business
to attract one or two of the brightest
community.
students in the country into the University's
The Center for Photochemical Sciences
doctoral program in chemistry.
was also founded in 1985 and is designed
to expand research, teaching and
Neckers said the fellowship program
applications of the photochemical sciences
"continues the lnstitute's goal of bringing
by preparing students and professionals for
highly motivated scientists, managers and
careers in industry and academics and by
potential industrial scientists to the
conducting ongoing research across
University."
disciplinary boundaries. The Center also
"At the senior level, creative persons,
serves as a clearinghouse for the
most of whom have been part of the
dissemination of information in the
development of new products in industrial
photochemical sciences.
laboratories and corporate settings, wiD
share their experiences with the University
Persons wanting additional information
community-its faculty students and
about the fellows programs should contact
constituents. Junior Fellows wiD have an
Neckers at the Center for Photochemical
unparaDeled opportunity to be part of a
Sciences.
Richard Wright, vice president for
technology at Mead Imaging, a division of
the Mead Corporation in Miamisburg.

38 scientists speak to students

Promoting science: Seminar attracts interested women
The shortage of women in the sciences
has become a national concern, accor<fing
to Dr. Cynthia Stong-Groat, biological
sciences, who recently directed a
conference that attracted to the University
400 junior and high school girls interested
in learning about scientific careers.
The seminar featured presentations by
38 women scientists. "We're excited
about the interest generated by this
conference. We actually had to tum away
some of the people who wanted to attend
because we had no more room for them,"
said Stong-Groat, :i marine biologist and
director of the University's Marine Biology
laboratory.
The decfining rate of both men and
women entering the science and technical
fields has caused concern in scientific
circles, said Stong-Groat. She cited figures
recently released by the American Council
on Education that showed a sharp
drop-21.3 percent in 1966 to 14.3
percent in 1987--of coOege freshmen
planning to major in biological sciences.
engineering, physical sciences and
mathematics.
··As bad as that is, the number of women
pursuing technical or science majots fell
from an already low 9.1 percent in 1966 to
8 percent last year. Something has to be
done to reverse those figures,"

';ynthia Stong-Groat, biological sciences, speaks with more than 400 area high school
women who are considering a career in science. The talk was part of a day.Jong seminar
held at the University.
Stong-Groat added.
Seminars like the Ohio of
Academy-sponsored program at Bowling
Green are a step in the right direction.
"More high school girls have to be
introduced to women who have successful
scientific careers and be encouraged to
pursue their own scientific interests. We've
got to break down the stereotypes that
women and science do not mix, because
!hey do. Women have a lot to offer the
world of science," Stong-Groat said.
The keynote speaker, Linda HubbeD Bal

told the students that "there are no sex
barriers to a career in science." BaD, a
1973 Bowling Green graduate and the first
woman to graduate from the U.S. Navy
diving school, said "you should never think
of a career anywhere as being a male's job
ora female's job. Women can do great
things just as men can do great things."
Ban, a lieutenant commander in the U.S.
Navy Reserve and a consultant in
developing sonar systems, has had a
successful career in oceanography. She
currently lives in Norfolk, Va

has the same position with a German
affiliate of Nationwide Insurance
Company. He also is a member of the
international advisory board of RockweU
International Corporation and for 15 years
was a board member of Owens·lllinois
Inc. in Toledo.
The 36,000 square foot building
addition, completed this summer,
provided sorely needed space for faculty
and students in the College of Business
Administration. Financed by a state
appropriation and corporate gifts, the
addition features eight classrooms, a
large lecture hall, seminar rooms. faculty
and graduate student offices and a large
computer laboratory.
The original Business Administration
Building was constructed in the early
1970s bot rapid growth during the next
decade of students wanting to major in
business made the building overcrowded.
An important part of that growth was the
huge increase in women business majors
who now comprise about half of the
current 4,000 student enroDment in the
business college at Bowling Green.
The decfication program was preceded
by two panel discussions featuring
Bowling Green business alumni. The flf'St
was "Major Influences on American
Business·· Past and Future." The second
panel was entitled "Required Rates of
Return, Cost of Capital and the
Investment Decision."

BG scholarship
fund created in
Del Latta's name
The creation of a $50,000 Delbert
Latta Scholarship Fund at the University
to benefit young men and women riving in
northwest Ohio was announced Nov. 20
during a dinner honoring the U.S.
C<:ingressrnan who Win retire in January
after 30 years in Washington.
Dr. Dwight Burlingame, vice president
for University relations, said that
contributions to the fund were still being
accepted and sought.
Details of the scholarship application
procedures will be announced at a later
date bot Burlingame said that eligible
students must be residents of the 16
northwest Ohio counties that comprise
Latia's Fifth Congressional District and
the district he served while a state

senator.
Also, students who apply for the

scholarships wiD be required to write an
essay on the free enterprise system and
to be interviewed by a selection
committee.

"Del Latta has always cared greatly for
the people of northwest Ohio and has
shown special concern for the education
of young men and women. The
scholarships to be awarded from this fund
wiD be a fitting tribute to Mr. Latta,"
Burlingame said.
He said the scholarship fund was ..a
complete surprise" to Latta, who is
concluding 30 years service in the U.S.
House of Representatives in January, and
that more than 100 individuals and
several coiporations had contributed to
the ftmd. "Del Latta has many friends in
the district he served so weU during his
political career and they have been
receptive to creating a scholarship fund
that wiD aid young people living in the
district, .. Burlingame said.
"I'm highly honored that my friends
would establish this fund to assist
deserving students from northwest Ohio
in their desire to preserve and advance
the many advantages of our free
enterprise system," Latta said foDowing
announcement of the fund.

Holiday tea is set
The Annual Retirement Tea wiD be held
from 3·5 p.m. Friday (Dec. 9) at the Mileti
Alumni Center. AD retired University faculty
and staff are welcome to attend for
refreshments and to visit with former
coUeagues.

Smith receives Ohioana Citation
Dr. Larry Smith. English and humanities
at Firelands College, has been awarded the
Ohioana Citation for distinguished service
to Ohio in the field of poetry. The award
was presented for his commitment as an
editor and writer and for his suppart of
poetry.
The Ohioana
Library Association.
which specializes in
writing by and about
Ohio writers, honors
Ohioans who have
outstanding
accomplishments in
the arts and
humanities. Also
receiving awards
Larry Smith
were authors Nikki
Giovanni, Don Robertson, Frederick Blue,

Joseph Slate and Toni Morrison.
Smith edits the Firelands Writing
Cente(s literary magazine, The Plough
North Coast Review. and is the
editor/publisher of Bottom Dog Press. Inc.
A member of the Firelands faculty Since
1970, Smith has written and published four
books of poetry, two hterary biographies.
several short stories and numerous articles
and reviews. He is a reviewer for Small
Press Magazine and Choice magazine of
the American Library Association.
In addition, he has written and
co-directed two documentary fdm scripts
on the life and writing of Ohio poets James
Wright and Kenneth Patchen.
Last year he served as a co·director of
the first Sherwood Anderson American
FictiOn Festival held at Fll'elands.

Faculty members contribute to book
Two faculty members are among
contributors to The Third World, a new
book edited by Jim Norwine and Alfonso
Gongzalez and published by Unwin Hyman
of Boston.
Dr. Thomas D.
Anderson,
geography. has
contributed three
chapters. Dr. Hal
FISher, journalism,
has written one
chapter and is
co-author of another.
The 21-chapter
book is a series of
short essays written
by leaders in their
Thomas Anderson
respective fields who
offer a portrait of the
Third World. The
contributors offer a
diversity of political
positions, reflecting
the complexity of
Third World problems
and issues. The book
is intended for use by
undergraduate
students as well as
HalFISher
other interested readers.
For the book Anderson has written
chapters on civil and political liberties; the

Faculty art show opens
The art faculty wiD show that they
practice what they preach at the annual
Faculty Art Show running now through
Dec. 15 in the Fine Arts Gallery.
The show will include a variety of media,
inclu<fing weaving, computer-aided-art,
drawing, painting, sculpture, jewelry and
photography. Some of the items wiD be
available for purchase.
Th gaDery will be open from 9 am.-4:30
p.m. Mondays through Fridays and 2-5
p.m. Sc.mdays.

socioeconomic world of the Caribbean
basin; and contrasts among the divided
nations of East Asia.
FISher. who lived for a number of years in
Africa and the Middle East, has written a
chapter on barriers to and prospects for
economic development in the subSaharan
region of Africa. With Raja Kamal, a former
Bowling Green graduate student and a
native of Jordan, he also has written a
chapter on change and development in the
Arab world.

Preparing for a growing need: New
certificate offered in gerontology
Our population is growing older. At the
turn of the century, the average life
expectancy was 4 7 years; today it is 7 4. In
1900, approximately four percent of the
population was older than 65; by 1980 the
figure increased to 11 .3 percent; and by
2030. as many as one out of every five
people will be 65 or older. according to
gerontologist Bernice Neugarten. author of
Our Aging Society: Paradox and Promise.
To help prepare people to serve the
needs of this rapidly growing segment of
the population, the CoUege of Health and
Human Services now offers a graduate
certificate in gerontology. De'leloped by
Or. John Cavanaugh, psychology. Dr. John
Hiltner. director of the gerontology
program and Dr. Clyde Willis, dean of !he
college, the program was offered tor a·.a
first time this fall.
"Accompanying the tremendous growth
in the numbers of older adults has been a
great deal of new research and knowledge
about them. The purpose of this program is
to bring some of that knowlege to people
who are already working with the elderly
and to those who wm be in the future.
Elderly persons are needing and
consuming many services. We need to be
able to meet their needs." Dr. Jennifer
Kinney, gerontology and coordinator of the
certificate program, said.
The roles of biological, psychological and

social influences on older adults and how
these influences aflec! the aging process
are emphasized in the course work. Kinney
added.
It is expected that students in the
program will range from graduate students
pursuing degrees in psychology,
communication disorders. counseling and
physical education to people already
working in senior centers. area offices on
aging, social service agencies and
long·term care facilities.
The certificate is suitable for individuals
who have not received formal training in
gerontology, but who would benefit from
graduate level instruction in the field.
"It's like a minor at the graduate level."
Kinney explained. To complete
requirements for the certificate. students
must take live courses: three are required
and two are electives. Electives may be
selected from approved offerings in a
variety of other departments, including
psychology and biology.
Prospective students must meet typical
graduate requirements for admission,
including submission of transcripts. letters
of recommendation and Graduate Record
Examination scores.
For more information, contact Kinney at
the CoUege of Health and Human Services.
at 372-2326. ·-Mary Robinson

Personnel Support Services announces holiday calendar for 1 989
For planning purposes, Personnel
Support Services has announced the
following horaday sche<fule for 1989.
Holidays to be observed are Monday.
Jan. 2, New Year's Day; Monday, Jan. 16,
Martin Luther King Day; Monday, May 29,
Memorial Day; Tuesday, July 4,

Independence Day; Monday, Sept. 4,
labor Day; Friday, Nov. 10, Veterans' Day;
Thursday, Nov. 23, Thanksgiving Day;
Friday, Nov. 24, reassignment of
Presidents' Day, a floating holiday;
Monday, Dec. 25, Christmas Day;
Tuesday, Dec. 26, reassignment of

Columbus Day, a floating holiday.

which She received a Distinguished
Service Award in 1978.
Clark is a member of the American
Association for the Advancement of
Science, the American Society of Cell
Biology. the American lnstiMe of
Biological Sciences. the Society of
General Physiologists and the American
Association of University Professors.
Mason, a December doctoral degree
candidate in higher education
administration at the University, earned
his undergraduate degree at West
Virginia University and his maste(s
degree at Western Washington
University.
Before coming to Bowring Green.
Mason was the director of development
at Western Washington, where he was
in charge of fund raising activities.
Working at the University since 1984,
Mason currently serves on the Bowf111g
Green Chamber of Commerce and
chairs the University Friends of the

Libraries and Center for Archival
Collections Board.
He also served as a member of the
Bowling Green American Red Cross
board of directors and Economic
Development Committe as well as the
Toledo United Way Subsidiary
Corporation Review Task Force.
Earning both his master's and doctoral
degrees from the Ohio State University,
Blinn graduated with a bachelor of
science degree from the University of
Pittsburgh. He is a member of Sigma Xi
professional honor society, the
American Chemical Society and the
American Association of University
Professors.
Joining the University's department of
chemistry in 1968, Brinn has written
more than 55 journal articles.
In addition to teaching legal studies
courses. Kubasek also teaches special
courses for the University honors
program.

A 1978 Bowling Green graduate.
Kubasek earned her law degree at the
University of Toledo. She worked for
Robert J. Affeldt, Inc. and Aliotta, Singer
and Farley law firms in Toledo before
joining the University faculty in 1 983.

an intervieW with the employee for the
purpose of identifying the pattern and the
reason for it. The supervisor and the
employee should implement a plan to
overcome the problem. They should set
short and long term goals to achieve the
plan. The Ohio Revised Code and the Sick
Leave Policy should be stressed. As a
matter of protection for the supervisor and
employee, they should state the matters
<fiscussed during the interview and both
sign the statement.
"Should the absence continue with
unsatisfactory results, (no longer than two
weeks) the supervisor should set up
another interview with the employee, an
impartial person and a cfirector of the area
and again explain the Sick Leave Policy and
Ohio Revised Code. Reasons for absence
pattern should be discussed and the
supervisor should insist that in the future a
written statement from the doctor wiD be
necessary for any sick leave use. If the
statement is not available to the supervisor,
the request for sick leave will not be
approved and the absence will be entered
as AWOL The next step would be
disciplinary. A memorandum of the
interview should be sent to the employee."
Roger Swope, chair of the committee,

said the proposal's guidelines would
provide a uniform system to be used by
each department. "The committee feels
that a letter of concern should not be sent
because it is not being used
campus-wide," he said.
Sam Ramirez, employee relations
adviser. said frequent absenteeism hurts
the University. the employees and the
students. "It's alright to use sick leave
when you really need it, bot when it is
being abused it's not fair to your
co-workers who have to constantly cover
for you," he said.
In addition to the policy clarifications, the
committee proposed four possible
incentives that could be offered to
employees to discourage abuse of sick
leave. They are: an employee who
accumulates 100 hours of sick leave would
receive a complimentary lunch to te used
one time per year; accumulation of 7 5
hours of sick leave would entitle an
employee to two free tickets to a sporting
event; upon retirement. an employee
would be paid for 25 percent of 960 sick
leave hours and then 50 percent of the
remaining hours; and an employee would
be efigible for four hours personal time if
they lake less than 12 hours of sick leave

Holidays that fall on a Sunday are
observed on the following Monday and
holidays that fall on a Saturday are
observed on the preceding Friday.

The author or co-author of numerous
articles and legal proceedings, she
co-authored her first textbook, Legal
Environment of Business, this year. She
is a member of the American Business
Law Association. the Association for
General and Liberal Studies, the
National Lawyer's Guild, the Tri-State
Business Law Association and the
Mid-Atlantic Regional Business Law
Association.
When not teaching, Kubasek is
running. One of the best marathon
runners in the country. Kubasek
competed in the U.S. Olympic trials this
past summer in Pittsburgh.

\Vriting~~~~from~-pag~e_1
story or comparing two subjects that have

been disCuSSed in class.
Klein stresses that writing in the

classrOOm can span practicaDy every
subject taught at the University. ··Any
subject where there is a concept to be
understood or a problem to be solved
means that manipulation of those ideas
can be done through writing," Klein said.
Feedback on the seminars has been
positive. Klein said he is often stopped on
campus by professors who haVe
attended the workshop who teD him they
haVe seen improvements in their students
writing. In some departments, almost
every faculty member has participated in
the seminars. making active learning
through writing a part of nearly every
coorae level.
"Because of these seminars, I hope I
will hear fewer students say, 'That's the
first paper I've written in two years.·
Actively learning through writing does not
have to be difficult," Klein said. "But the
skills have to be constantly used and
practiced."
The next Writing in the Classroom
workshop wiR be held March 3 and 4 at
the Penysburg Holiday Inn. FacUty
interested in participating can caB Mary Jo
Smith in the English department at
372-2576.

for every three month period per year.
Personal time would have to be used within
the next 12 monthS time.
Council members decided to table the
proposed policy unbl their next meeting.
Dec. 13 so they can review it for further
discussion.
In other business:
-Robert L Martin, the new vice president
for operations, was introduced to the
council. He officially begins his duties at
the University in January. bot has been
making perio<fic visits to the campus to
become acquainted with faculty and staff.
Noting his experience as director of the
physical plant at Louisana State University.
Martin said, "I think I can relate to the kind
of isSUes you're concerned with and I'm
looking forward to working with you and the
rest of the classified staff ...
·Bob Kreienkarnp, chair of CSC, reported
that he would be meeting with William
Bess, director of public safety and acting
director for personnel support services. to
diSCl ISS the committee working on a s:udy
of classified pay. He said the committee will
be examining the possible restructuring of
classified staff whose pay has been found
to be below the market average.

Date book

Staff should note weather policy

Monday, Dec. 5

'Nednesday,Dec.7

Faculty Al1 Show, Faculty from the School of
Art display their work. 9 a.m..4:30 pm.
Monday-Friday and 2·5 p.m on Sundays unbl

Holiday Crafts Fair, 1O a.m.-6 p.m .• Lenhart
Grand Bal<oorn. University Union Sponsored by
UAO
Meet the President. open discussion with
President Olscamp, noon. Chart Room. McFal
Center.
Blology Seminar, "'Sexual Selection in Pinion
Jays,'" by Dr. KrisJohnson. University of llinOis.
3:30 p.m .• 112 Life Science Bldg.
WBGU-TV Program, "Art Beat, .. with host
Marcia Brown. 5:30 and 11 p.m., Channel 27.
Women's Basketball, vs. Eastern Kentucky.
8 p.m .. Anderson Arena.

Dec. 1 5. Fine Arts Gaiety.
Holiday Crafts Fair, 1 O a.m.-6 p.m .. Lenhart
Grand Ballroom. University Union. Sponsoted by
UAO.
WBGU-TV Program, ··Ohio Business
Outlook." on "'Predictions for the Economy in
1989.'" 5:30 and 11 p.m., Channel 27.
Conceit, Alumna Maria Rose-Van Epenhuysen
gives a guest pianoforte recital, 8 p.m .• Bryan
Recital Hall. Moore Mu51C31 Arts Center. Free.
International Film Series, ··Tanpopo." 8
p.m .. Gish Film Theater. Hanna Hall. The film is
either dubbed or in the original language with
subtitles Free.

Tuesday,Dec.6
Holiday Crafts Fair, 1 o a.m.-6 p.m .• Lenhar1
Grand Ballroom. University Union. Sponsored by
UAO.
Faculty Senate, 2:30 p.m .. Assembly Room.
McFall Center.
WBGIJ-TV Program, ""University Forum." with
host Michael Marsden and guest Dr. George J_
Demko. director of the Office of the Geograj:iher
of the U.S. Department of Stale. 5:30 and 11
p.m., Channel 27.
Concert. New Music Ensemble. 9 p.m .• Bryan
Rec.ta! Hall. Moore Musical Arts Center. Free.
Progressive Student Organization Meeting,
9 p.m .. United Chrislian Fellowship Center, 313
Thurstin. Everyone welcome.

Thursday, Dec. 8
WBGIJ-TV Program, "TlfTle Out.'" with host
Larry Weiss, 5:30 p.m .. Channel 27.
Men's Baskelball, vs. Findlay, 8 p.m ..
Anderson Arena.

Classified
Employment
Opportunities
The following clasSified positions are available:
Open Competitive examinations
Posting expiration date: 4 p.m. Friday, Dec. 16.
12-88-2

carpenter.1
PayRange7
Plant operations and maintenance

12-88-3

Plumber1
PayRange7
Plan! operations and maintenance

Examinations will be given for the above
classifications. Candi dais will be ranked based
on test scores and training:expenence. and
eligible lists will be established. As vacancies
occur. names are referred from these r1Sts.
Employees may apply and take these
examinations even if currently in a probationary
period.
New Vacancies
Posting expiration date for
employees: noon, Friday, Dec. 9.

University

12-9-1

Clerk2
PayRange3
Residential Services
Academic year part-time

12-9-2

Library Assistant
PayRange4
Libraries and Leaming Resources
(Musie Library)
Permanent part-time

12-9-3

Library Media Technical
Assistant 2
PayRange26
lihraf.asand Leaming Resources
(Music Library)

12-9-4

Secretary 1
PayRange26
College of Arts and Sciences

12·9·5

Secretary 2
PayRange27
Farelands College

Friday, Dec. 9
Falcon Club Luncheon, noon. Holiday Inn.
Annual Retirement Tea, For retired faculty
and staff. 3-5 p.m .. Mileti Alumni Center.
WBGIJ-TV Program, '"Viewpoint." with host
Larry Whalley on "Problems of ConlanWlalion of
Underground Storage Tanks," 5:30 p.m .•
Channel 27.
Theatre Auditions, open-call for parts in the
aD-male chorus for "The Barber of Sevile" which
is scheduled to open in March. Auditions are
open to the community and singers should have
one song prepared in advance. 7-10 p.m.,
Kobacker HaD. Moore Musical Arts Center.
Hockey, vs. Illinois-Chicago. 7:30 p.m .. Ice
Arena

Saturday, Dec. 1 O
Women's Basketball, vs. Michigan State,

1 :30 p.m .• Anderson Arena
Hockey, vs. llllinois-Chicago, 7 :30 p. m.• Ice
Arena.

Sunday, Dec.11
WBGIJ-TV Program, Encore Performances of
the Collegiate Chorale and Philharmonia, 1 p.m.,
Channel 27.
Concert, Bowling Green Brass Quintet, 8
p.m .. Bryan Recital HaD. Moore Musical Arts
Center. Free.

Monday, Dec. 12
WBGIJ-TV Program, '"Ohio Business
Outlook," with host George Howick. 5:30 and
11 p.m. Channel 27.
Lecture, ""Justice for El Salvador," by Guslavo
Acosta, a spokesperson for the Sofidarity
Commission of the Farabundo Marti National
Liberation Front and the Democratic
Revolutionary Front of El Salvador. 7:30 p.m ..
United Christian Fellowship Center. 313
Thurstin Ave. Sponsored by !he Central America
Support Association. Free.

Family extends
its appreciation
Jeff Grilf10t, director of international
programs, his wife Kim and daughter Karly,
have extended their appreciation for the
support they received from the University
communiiy ~allowing the death of their son
Kirk in September.
A schoiarship fund has been established
in Kirk's name at St. Aloysius School.
Currently $3,395 has been donated to the
fund.

Faculty/staffpositions
The following faculty positions are available:
Applied Statistics and Operations Research: Instructor. Contact J.A. Sulivan (2-2363).
Deadline: Jan. 20.
Journalism: Assistant professor (anticipated). Contact chair of search committee (2-2076).
Deadline: Jan. 6.
Interpersonal and Public Communication: Assistant professor. Contact Raymond Tucker
(2-2823). Deadline: Jan. 20.
Psychology: Assistant professor (anticipated). Contact Charies J. Cranny {2-2301 ). Deadline:
Feb. 1.
Romance Languages: Instructor (t:?mporary, full-time). Conlacl Diane Pretzer (2-2667).
Deadline: Jan. 1.

The following administrative positions are available:
Residential Semc:es: Residence hall director. Contact Fayena M. Paulsen (2-2456). Deadline:

Jan. 4. or until position is filled.

In the evenl of severe weather. any
decision lo cancel classes wiU be
communicated lo faculty. staff and
students by the Office of Publie relations.
which wil notify Fact Line (372-2445),
WBGU·FM, (88.1 ). WFAL-AM (680),
WFOB, WOHO, WSPO, WCWA.
WLQR-FM, WRQN-FM, WFIN and WGTE.
Also, WBGU-TV (Channel 27) and the
three Toledo television stations, channels
11 • 13 and 24 will be notified.
Every effort will be made lo notify these
media by 7 a.m. the day of any
cancellation. Ha later storm necessitates
the cancellation of afternoon or evening
classes. the public relations office wiU
notify the above-named media as soon as
possible and before 5 p.m.
Though classes may be canceUed, all
University employees are expected to
report to their jOb assignments unless a
specific announcemenl canceUing work
schedules is made.
Also, employees should not be confused
by media reports of the University
"closing." Broadcasts often report
"Bowling Green is closed," rather than
correctly staling "classes are cancelled at
Bowling Green."

The University closes only in times of
state emergency. If an emergency is
declared necessitating a closing of the
entire University. only essential employees
are expected to report lo or remairl at their
jobs. Classified employees, specifically
advised in advance or called in specifically
for the emergency will be paid at the rate of
two-and-one-half times the normal rate of
pay for all hours worked during the
declared emergency period.
Questions relating to a radio or television
announcement concerning cancellations or
closings can be clarified by calling the
campus operator (372-2531 ).
Also, during bad weather Fact Line will
be doubling its staff to handle increased
phone inquiries.
Commuter students who may be affected
by severe weather should check with the
State Highway Patrol to determine if
hazardous driving conditions exist
H travel is not advised, students who
must commute to Bowling Green will be
excused from classes without penalty.
Upon return to each affected class. the
student should inform the faculty member
of his or her inability to travel due to
hazardous driving conditions.

Submit applications

Holiday overtime

Applications are invited for the
Faculty-in-Residence position with the
Study Abroad Program at the University of
East Anglia in Norwhich, England for the
1989 fall semester.
The University has maintained a
one-semester Study Abroad Program at
the University of East Angria since the
1984 fall semester. The program, which
has enrolled 20-30 students each year,
runs for 16 weeks beginning in late August
and continuing to the middle of December.
The Faculty-in-Residence is expected to
teach a non-laboratory course within his or
her discipline in such a manner as to
emphasize the comparative aspects of the
United States and the United Kingdom. In
addition, the faculty member will be
expected to serve as an
ombudsmanlfacifitator for the students at

UEA.
Those persons interested in applying
should note that: the selected faculty
member wiU receive travel costs to England
and the University; will receive a total
housing allowance of 1 ,000 British pounds
for four months; and no compensatory
monies are available to the faculty
membe(s department. The faculty
member"s salary will continue as a regular
budget r111e item with the academic unit of
his or her appointment. The opportunity
would be attractive to those on Faculty
Improvement Leave or some other form of
leave that could accommodate the
commitment.
Applications should be submitted to the
Search and Screening Committee in care
of Or. Michael Marsden, College of Arts
and Sciences, by Jan. 10. Appfications
should include: a statement of interest, a
current resume, an outr111e of the course
the appl"lcant is proposing to teach as part
of the program and a statement from the
faculty member's chair or director verifying
his or her release from all on-campus duties
during the 1989 fall semester.

For sale
The grounds department has for sale
various sizes of poinsettias. The plants can
be purchased only by departments using a
University budget and cost number or an
AO number. To order, call Jan at
372-7649 or Randy at 372-7650.
The Research Services Offices has for
sale an IBM Correcting Selectric II
typewriter, an IBM Selectric II typewriter
and one round conference table with
coDapsible legs and four upholstered
swivel chairs.
The items are available for viewing at
120 Mcfall Center. Interested parties
should contact Linda Meek at 372-2481.
Computer Services has for sale to
departments or offices the following used
equipment: four Apple lie computer
systems consisting of 64K CPU, Apple II
monitor, 280 (CP/M} Card, 80-column
display card and single floppy disk drive.
For further information contact Charles
Schultz at 372-2911.
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Proposal would
adjust classified
pay deficiencies

Personnel Support Services announces
that if a classified staff member is required
lo work on a holiday. the emplo} ee is
entitled to be compensated at
one-and-one-half times his or her hourly
rate of pay for time worked. Or an
employee may elect to take compensatory
time at one-and-one-half times the overtime
hours worked. The option to elect overtime
pay or compensatory time rests with the
employee.

Positions are filled
New employees have jOined the
administrative staff. They are: Katherine
Arrowsmith, part-time academic adviser,
College of Arts and Scienees; Gwen
Ohlinger, assistant director, books,
University Bookstore; Chris Gelb,
assiStaRt director. admissions: and
Jacqueline Joseph, head softball coach.
intercollegiate athletics.
Also. Dalila de Sousa-Kiple, director of
special programs, minority affairs; Jay
Martin, assistant archivist. Institute for
Great Lakes Research; Aurelio Sanchez,
counselor-coordinator, academic
enhancement; Ruth Rodau, project
coordinator. part-time philosophy; Patricia
Folkerth, assistant director of field
experience and standards compliance,
College of Education and Allied
Professions: Nancy Mueller, assistant to
the dean, Graduate College; and Sheila
Thompson, sex equity specialist,
business education.

New staff are hired
The following individuals recently have
joined the University's classified staff. They
are: Eileen Bostwick, part-time clerk,
Northwest Ohio Me<fia Center; Chandra
Steiner, part-time typist 2. Academic
Enhancement writing lab; Ramon Uanas,
food service manager 1 , Food Operations;
and Christine Stock, part-time clerical
speciarist, planning and budgeting.
Also, Serena Pultz, part-time cashier,
Food Operations; Diane Beaverson,
part-time cashier. University Union; Tim
Hammersmith, equipment operator,
heating plant; Mary Sanchez, food service
worker. Food Operations; and Ray
Enriquez., equipment operator, heating
plant.

Nominations needed
Nominations for Distinguished
Research/ Artist Professor are being
accepted unbl Dec. 15.
Nominations are to be made to the vice
president for academic affairs and must
carry the endorsement of the nominee's
department or school. Nomination materials
should include a letter of endorsement
detailing the nominee's accomplishments
that form the basis for the award. a current
vita and the names of external scholars of
national and international reputation who
may be contacted.

December 12, 1988

Pllolo bY Vincent weer

Four-month old Hallie Beattie, daughter of Dan and Kathy Beattie. has her first meeting ever wffh Santa and Mrs. Claus (Sam
Ramirez, employee relations adviser, and Imogene Kmt, office services). 1he jolly old couple had more than 150 children of
University employees and the community sit on their laps during a three-hour Visit at the University Union Dec. 4. Classified Staff
Council sponsored the annual event and candy and gifts for the children were donated by Hills, Harts and McDona/ds.

A study to determine whether salaries
and wages of some classified staff
employees should be adjusted in order to
correct possible pay deficiencies in some
classifications is being conducted by
Personnel Support Services, President
Olscamp has announced.
The process began earlier this
semester with an up-to-date wage survey
that is being done by the personnel
department in cooperation with Classified
Staff Council.
Once the survey is completed,
sometime in early January, alternative
approaches to making any proposed pay
adjustments will be forwarded to the
administration.
If adjustments are approved by the
administration and the Board of Trustees
they could be implemented by July 1,
1989.
Any adjustments which are proposed
will be separate from any step or
longevity increases and from any
across-the-board inereases which may
be considered by the Board of Trustees.
Bob Martin, who will assume duties as
vice president for operations on Jan. 1,
Continued on page 3

Telephone operators first recipients of SOS award

A bright idea pays off: Two employees $1, 000 richer
When Joanne Connerton-Williams and Nancy Perkins. computer services, started
brain-storming about an annual project in their department, they cf;dn't rearaze what a
great idea they had. In fact it was so great. it earned them each $1,000.
Connerton-Williams and Perkins are the first recipients of an award from the
University's Share of Savings Program. Implemented last summer, the program is
available to classified employees who have suggestions that can be turned into more
efficient work and cost-savings for the University. Cash awards are given for ideas that
are accepted and implemented.
Connerton-Witriams and Perkins are telephone operators. but several times a year
they have sat together for hours compiling data a record book of monthly tons and
telephone rentals for each University department The purpose of the book was to
provide easy access to the data if anyone had a question about a bill.
The data is already recorded on computer printouts, but it is spread through many
pages. Perkins said she and Connerton-Wilriams would manuaDy search through the
printouts and find all the corresponding numbers, and then neatly write them in the
book. ··11 would take us hours and hours to compile all the data." Perkins said. "And
when we had to do the record book, other operators had to come in to cover for us."
Connerton-Williams said the amount of time it took to do the project would vary from
year to year. but it averaged 400 to 500 hours annually. Otten the pair would work on
the project during slow periods and sometimes during breaks.
"Our department is under Computer Services and the more we started talking about
the project, the more we thought there had lo be a better way to do it or computerize
it," Connerton-Williams said. "The record book is convenient to use, but we didn't
really think it was needed because you could find what you wanted to know by pulfing .1
file."
So they suggested to eliminate the record book and the work that went into it.
Perkins said they had read about the Share of Savings Program and decided to
submit the idea. ··we didn't know if it would be accepted or if we would receive an
award but we thought it was worth a try," she said.
Chris Sexton. a member of the SOS committee, said the committee currently has
received 14 suggestions. AR of them have been investigated and a few have been
turned down, but she said she gives credit to all employees who have offered
suggestions.
'"The idea they (Connerton-Williams and Perkins) submitted was a good one,"
Sexton said. "It's not going to generate revenue but it is going to save the department
approximately $5,000 each year. As a reward, the two will split 40 percent of the first
year's savings or $1,000 each.
'"This is the first time anyone has received an award from the program and it's a great
way to show how it benefits everyone involved. I hope it wiD encourage others to
submit their ideas."
Both Perkins and Connerton-Wiiiiams said they were surprised by theS 1,000 award,
which they said came at a good time of the year. And they admit they won't miss doing
the tecflOUS record-keeping project next year. A computer program possibly may be
developed to record the information.
Dr. Richard Conrad, assistant vice president for planning and budgeting and cfirector
of computer services and telecommunications, said he is pleased with the
inplementation of the idea and the benefits it will provide the department.

President Olscamp presents a $1,000 check to both Joanne Connertcn-W&ms (left)
and Nancy Perkins, computer serviceS. They are the first recipients of an sward from
the Share of Savings Program for a money-saving idea they developed.
"It's helping us from a savings and staffing standpoint," Conrad said. "l!"s a good
progra.,, that promotes employee thinking and rewards them for their ideas."
Perkins and Connerton-Wilriams agree ... Anyone who has an idea certainly should
make the effort to submit it to the program," Connerton-Waif.ams said. 'Tm sure there
are a lot more good ideas out there on campus."
To submit an idea. employees can obtain a suggestion form from SOS coordinator
Dean Gerkens, risk management. Ideas should be thoroughly planned before fiDing out
the form. Sketches and drawings can be included.
A joint suggestion (submitted by two or more classified employees) must be signed
by aD of the suggesters.
AD completed forms returned to the SOS coordinator will be logged with the time,
date and file number with a copy forwarded to the SOS Committee which wiD
investigate the idea.
For implemented ideas that generate a cost savings of $250 or more, the suggester
will receive 40 percent of the first year's estimated savings with payment at
implementation.
For ideas that generate a new revenue of $2,500 or more, the suggestor wiD receive
four percent of the first year's estimated net new revenue. Fifty percent of the award
wiD be paid upon implementation with the remainder paid at the end of the 12 month
period. Awards made on joint suggestions wiD be divided equaDy.

